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Dear Readers,

The United Nations’ 17 Sustainable Development Goals serve as a global roadmap to building a sustainable future for all. As a company, we
are committed to fulfilling both our environmental and social responsibilities in line with these goals, and we continue to strengthen our
sustainability efforts each day. Through this newsletter, we aim to share with you the steps we are taking to achieve our goals in the field of
sustainability.

Our newsletter is designed to communicate our sustainability initiatives, the progress we are making towards our targets, and how we implement
these efforts within our organization. In each issue, we will share updates on our progress toward the Sustainable Development Goals, our social
responsibility projects, and how we are putting diversity, equity, and inclusion into practice—along with examples of our best practices in these
areas.

Together, by taking responsibility for a fairer and more sustainable world, we are taking solid steps today for a better tomorrow. We hope this
newsletter will serve as a guide for you to join us on this journey.

Together with you, we are building a stronger, more inclusive, and sustainable future.
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Quick Facts to Waise Awageness

More than 95% of global warming over the past 150 years has been caused by human activities.

The Earth is 1.2 degrees Celsius warmer than in the pre—industrial era.
This small number creates massive climate impacts.

The last 8 years have gone down in history as the 8 hottest years ever recorded.
As glaciers melt, sea levels rise, putting coastal cities at risk.

The climate crisis threatens not only nature, but also food and water security.
Recycling one aluminum can saves 95% of the energy required to produce it.
Glass can be recycled infinitely without any loss in quality.

Recycling 1 ton of paper saves approximately 17 trees.

More than 40% of household waste is recyclable.

BEREPIRS P B K

Consuming less is one of the most effective environmental actions.



EYE-OPENING COMPARISONS

NATURE IS _SOUNDING

ALARM BELLS AND.
THERE IS NO SNOOZ!
BUTTON

15 minutes of use — 400 years in nature
Small space — big impact
Individual, yet global consequences
Millions of lives affected
Trash or resource — the choice is ours
Not just seasons change, life does
2.5 years of drinking water for one person
Instant comfort / Permanent damage
Seconds / Protecting nature: Years
A lost resource
More frequent disasters / More fragile lives
Tomorrow's crisis
Short-term energy / Long-term disaster
Fast depletion
A limited planet
Risk tomorrow

More living space



LET THIS NE)TBE B \Vaste or Resource?
OUR LEGACY The True Power of Recycling

LET’'S PROTECT OUR PLANET Most of what we call “trash” is actually resources misplaced. Recycling an
L — aluminum can saves up to 95% of the energy required to produce a new one;
- ,.:‘ e g : and the same can can be reused in just a few weeks.
Glass, paper, metal...

When properly sorted, waste becomes the raw material of a circular economy.

The real problem isn’t the lack of recycling — it's the lack of recycling
awareness.




Sustainability:
More Than the Environment

For too long, humanity has treated the Earth like a warehouse of resources. What
could be taken has been taken; what could be consumed has been consumed. Yet
the planet is not a storage room—it's our shared living space. The climate crisis,
global warming, and environmental destruction we face today are not the result of

nature, but of our choices.

Sustainability is no longer just a “well-intentioned approach.”

It is a survival strategy.

Sustainability is not just about protecting nature.

It is about fair production, balanced consumption, and safeguarding the rights of
future generations.

A sustainable world is not only green—it is also a just world.

Every decision we make today—from what we eat and wear, to how we travel and

dispose of waste—shapes the future of our planet.



Strong Surge in Exports from the Aegean Free Zone

The year 2025 became a record-breaking year for exports at the
Aegean Free Zone (AFZ). With its strong performance, the zone
made a significant contribution not only to the economy of izmir
and the Aegean Region, but also to Turkey’s overall exports. The
AFZ attracted considerable attention by reinforcing its strategic
position in exports.

Increasing its total trade volume by 6.26 percent to over USD 6.3
billion, the AFZ raised its exports by 11.9 percent to USD 3.26
billion. This growth rate was more than double the national
average. Companies operating in the zone alone accounted for
1.37 percent of Turkey's total exports.

The trade volume of USD 579.8 million reached in December 2025
was recorded as the highest monthly figure in the history of the
AFZ. Over the course of the year, the zone single-handedly
generated approximately 24 percent of izmir's exports and 24.6
percent of the exports of the Aegean Region excluding izmir.

The 2025 figures positioned the Aegean Free Zone as one of the
leading export centers in the Aegean Region—following izmir,
Manisa, and Denizli—and clearly demonstrated the zone's critical
role in Turkey’s export performance.
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At ESBAS, We Are Taking
Concrete and Measurable

Steps Toward Environmental
Sustainability




At ESBAS, we continued our efforts to reduce
environmental impacts with determination in 2025.
As a result of our recycling collection and sorting
activities, a total of 473 tons of cardboard and
paper waste was recovered. Considering that
approximately 20 trees are cut down to produce
one ton of paper, these efforts contributed to the
preservation of 9,460 trees.

Taking into account the average annual CO;
absorption capacity of 225 kg per tree, this
translates to roughly 212,850 kg of CO, absorbed by
nature. During the same period, 150 tons of plastic
waste were directed to recycling, preventing the
release of approximately 6,150 kg of greenhouse
gases.



A holistic transformation was implemented in our landscaped areas to protect water
resources. Through xeriscaping applications, irrigation automation systems, and the
reuse of treated water from our EGUT Treatment Plant in landscape areas, total water
consumption in landscaped areas wdads reduced by approximately 34%. Consequently,
daily water use per square meter decreased from 0.66 L/m? to 0.43 L/m?.

Approximately 2,000 m? of our existing landscaped areas were converted to xeriscape,
and all green areas in the newly constructed Phase 2 were planned as xeriscaped
landscapes. With the applications carried out in 2025, the share of xeriscaped areas is
targeted to increase from 3% to 6%.

Work in Phase 2 is ongoing, and in 2026, steps to transform the remaining landscaped
areas will continue with the same determination.
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sSignificant improvements were dlso achieved in
energy and water efficiency. Thanks to the pre-wash
water recovery system implemented in the EGUT
dishwashing facility, water consumption was
reduced by approximately 20%.

In addition, with the commissioning of solar power
plants, a total of 17,058 MWh/year of green energy
was generated in 2025. This production allowed
ESBAS to achieve its carbon neutrality target for 2030
ahead of schedule, preventing the release of
approximately 7,488 tons of CO; equivalent emissions
into the atmosphere.
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TED (Turkish Education Association)
izmir Branch

On July 8, Isil Olut, Director of the TED izmir Branch, and
Mehmet Deniz Akdogan, Chair of the Ecosystem and Social
Network Committee, visited ESBAS.

During the visit, potential areas of collaboration between
ESBAS and TED were discussed, and ideas were exchanged
regarding projects that could generate social benefits.

ECEV
(Aegean Contemporary Education Foundation)

On Thursday, July 10, Berrin Erturk, founding member of ECEV and former
Chair of the Board, Seda Akman, member of Alsancak Rotary, and Leyla
Sensdz, Chair of the ECEV Board, visited ESBAS.

During the visit, potential projects and future areas of collaboration were
discussed and evaluated.




CYDD (Association for Supporting Contemporary Life)
Visits Space Camp Tirkiye

As part of its summer activities, the Gaziemir Branch of CYDD organized
a visit to Space Camp Tirkiye on Wednesday, July 30, attended by 35
students. The students enjoyed a day full of hands-on, science- and
space-themed activities, combining both learning and fun.

At ESBAS, we believe that such activities enhance children’s scientific
awareness, and we continue to support these initiatives to contribute to
equal opportunities in education.
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AWARENESS CENTER

STRONGER TOGETHER

As part of our visit on Thursday, July 10, to the Disability Awareness Center established by izmir Metropolitan Municipality, our employees participated
in the training and awareness program conducted by the center’'s expert guides. Throughout the program, our employees had the opportunity to
experience the daily challenges faced by individuals with disabilities through specially designed spatial arrangements, games, and activities tailored
for different disability groups.




Sanayide Yesil Doniisiim
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ve Su Verimliligi
As part of our efforts to support the sustainability initiatives of companies operating in

e ‘ n a rl our Zone, the AFZ Sustainability Committee organized the “Green Transformation in

Bolgemizde lurdujumuz Sirdarilebilitlk Koitesi organizasyonunda, sanayide gevee dosty Industry and Water Efficiency Webinar” on July 31. The webinar featured Prof. Dr. Nuri
daniigiimil desteklemek amaciyla direnledigimiz bir sonraki etkinliimizi, ESBAS |5 Givenligi ve
{evre Miiduril Nehir gerin moderatériGainde, webinar farmatinda gereklestiriyonz.

AFZ Sustainability Committee

Webinar on Green Transformation in Industry and Water Efficiency

Azbar from Ege University's Department of Bioengineering and Yasemin Buran Gl,
Sustainability Consultant at Gens Engineering and Compliance Assessment Ltd., as
Webinar Tarihi: Webinar Saati

31 Temmuz 2025 14:00 - 15:30

KONUSMACILARIMIZ:

Prof. Dr. Nuri Azbar
Ege Universitesi, Biyomihendislik Balumiz Ofretim Uyesi

speakers.

Topics covered during the webinar included:
Water Regulations and Water Efficiency

Water Footprint Calculation

The Global Water Crisis

Water Reuse and Recovery

EU Green Deal

Carbon Border Adjustment Mechanism (CBAM)
Carbon Border Taxation

Yasemin Buran Giil
Suirddridebalirlilk Danggmani  5u ve Karbon Ayak Lz Dogrulays
Gens Midhendislik ve Uygunluk Dederendirme Lid. 5t
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Capital Magazine conducts an annual
survey of Turkey's top 50
philanthropic companies. Since 2016,
ESBAS has participated in this survey
every year and has been recognized
among Turkey's top 50 companies.

Based on the data we submitted this
year, we have once again been

ranked among the top 50 companies
in Capital Magazine's “Philanthropic

Companies” survey.



Children of ESBAS Employees Participated in the Space Camp Tirkiye Summer Program

GELECEGIN
LIDERLERI

BURADAN

A total of 29 children of ESBAS employees participated in the 6-day Galactic Summer Camp organized by Space Camp Tirkiye. Held on August 17-23
and August 24-30, the camp was conducted in both Turkish and English, allowing participants to learn while having fun. Enriched with space-themed

activities, the camp offered children an unforgettable experience immersed in science and technology. Our young participants, who attended the
program supported by ESBAS for the second time this year, left with great satisfaction and unforgettable memories.

We were delighted to welcome the future leaders of Turkey to Space Camp Tirkiye.



LOSEV
(Foundation for Children with Leukemia)

On Thursday, September 11, Deniz Kurt, Deputy Coordinator of
Corporate Public Relations, and Yesim Cimen Ustiiner, Deputy
Coordinator of Corporate Communications and Donations,
from LOSEV (Foundation for Children with Leukemia) visited
ESBAS. During the visit, they expressed their gratitude for the
support ESBAS has provided to date and exchanged ideas on
potential collaborative projects for the future.

Gaziemir Health Village
Alzheimer Dementia Counseling and Support Center

As part of our corporate social responsibility initiatives, regular visits have been
made to the elderly residents at the Gaziemir Health Village Alzheimer Dementia
Counseling and Support Center. During these visits, activities and games aimed at
enhancing memory and promoting social interaction were organized with the
participation of employees. In addition, awareness-raising efforts regarding
Alzheimer’s and dementia were carried out. The most recent visit took place on
September 18, ahead of World Alzheimer's Day on September 21. This visit
highlighted the significance of World Alzheimer’s Day and contributed to increasing
public awareness and sensitivity towards Alzheimer’s disease.




Children and Youth Art Theater

Children and Youth Art Theater, a social initiative of Biraderler
Yapim, provides approximately 150 children and young
people with the opportunity to develop through art each year,
with 30% of participants benefiting from scholarships. The
contemporary musical Spiritua, inspired by Shakespeare’s five
great tragedies and blending classical theater with the
visuals of the digital age, was staged on September 13 at the
Ayfer Feray Open-Air Stage. ESBAS supported the project,
enabling our employees to watch the performance; with this
support, young people were able to contribute to artistic
production processes, and audiences in izmir were offered a
high-quality artistic experience.

KalDer Conversations Event: Global Talent Trends

The traditional “KalDer Conversations” event organized by KalDer (Turkish
Quality Association) izmir Branch was hosted by ESBAS on September 17.
Bringing together human resources professionals, the meeting featured Aylin
Paksoylu, Secretary General of KalDer izmir Branch, who shared KalDer’s vision
and the values it offers to its members, while Seyyal Karakaya, Business
Development Director for the Aegean Region at Mercer Turkey, presented the
findings of the 2025 Global Talent Trends Study. Karakaya emphasized that
placing people at the center of organizational transformation is essential for
sustainable success. She highlighted human-centered productivity, trust and
equity, corporate resilience, and digital culture as priority areas. Additionally,
she underscored the critical role of technology-supported HR practices in
enhancing the employee experience.
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Izmir Equality Stars Project

The launch of the “lzmir Equality Stars Project,” organized in
collaboration with the TOBB (Union of Chambers and Commodity
Exchanges of Turkey) izmir Women Entrepreneurs Board, ESBAS,
the United Nations Women’s Unit, and Dokuz Eylul University, was
held at ESBAS on September 25. The event highlighted goals such
as increasing women’s participation in the workforce and
promoting gender equality across all areas of professional life.
Dr. Faruk Giler, Vice Chairman of the Board and CEO of ESBAS,
shared progress in women’s employment and emphasized that
the project leads toward lasting transformation. Deniz Celep,
President of TOBB izmir Women Entrepreneurs Board, noted that
izmir's female workforce participation rate exceeds the national
average. Duygu Ang, Program Manager at UN Women,
presented the Women’s Empowerment Principles (WEPs).

Meltem Kolday, Lecturer at Dokuz Eylil University Faculty of
Business and Project Coordinator of the Equality Stars Project,
summarized the project’'s purpose as “bringing more people
together for a better world.” Sevda Keskin, President of TOBB
Hakkari Women Entrepreneurs Board, stated that the solidarity
bridge spanning from the east to the west of Anatolia represents
women’s shared dream - an equal, strong, and productive
society. Meral Sinanoglu from TOBB izmir Women Entrepreneurs
Board emphasized that gender equality is a fundamental value
for Turkey's future.




TOBB (Union of Chambers and Commodity Exchanges of Turkey)
Izmir Women Entrepreneurs Board “"Equality Stars” Project

As part of the first phase of the “Equality Stars” Project, a meeting
was held on December 19 at the ESBAS Technology Center to bring
together mentors and star candidates. During the meeting, mentor
companies shared the work carried out within the framework of the
Women’s Empowerment Principles (WEPs) and outlined areas where
they could contribute to the project process. The discussion also
covered priority areas for becoming a WEPs signatory, as well as
roles and expectations within the project.

During the meeting, Meltem Kolday, Lecturer at Dokuz Eylil University,
delivered an inspiring presentation providing a comprehensive
perspective on gender equality. She emphasized that gender
equality is not limited to specific practices but involves a broad
transformation process that begins at home and extends to
institutions and society as a whole.

The second meeting, scheduled for January, will announce
mentor-mentee pairings, explain the work planning and reporting
process, review the joint work calendar, and bring together matched
teams for the first time to strengthen communication and
collaboration networks.
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Visit to Denizli Merkezefendi Municipality

On September 8, a field visit was conducted to Denizli
Merkezefendi Municipality. The purpose of the visit was to

see the pet food production facility and the machinery . I'..ji I Ay . > IH“I"':T"'] I
used on-site. Additionally, the R&D and Innovation Center, " = - g S 7 B ?
where the pet food production machines are developed, | T ¥ ; d 4 l V-
was also inspected. During the visit, meetings were held ; : LT .' :
with Emrah Karan, Deputy Mayor of Denizli Merkezefendi | " - '

Municipality; Melis Ekiz, Director of Social Support Services;
and Ozge Cakir, Director of Health Services. From Gaziemir
Municipality, Veterinarian Affairs Director Hiseyin Devrim
Dogan also participated in discussions.
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AFZ Sustainability Committee Water Crisis Meeting

On September 25, a meeting titled “The Importance of Wastewater
Treatment and Water Recovery Activities in Response to the Water
Crisis” was held at AFZ. During the meeting, ESBAS General Manager
Yusuf Kiling shared the initiatives being implemented at AFZ to address
the water crisis, including measures to reduce water consumption,
wastewater treatment, water recovery processes, planned projects, and
best practice examples from participating companies.

17 Participating Companies:

CMS Jant, Cevher Jant, Dohler izmir Gida, Ege Endistri, Ege Fren, Eldor, FTB
Fastener Technology, Groupe Atlantic, Hidromek, Hugo Boss, Johnson Electric,
Kale Pratt & Whitney, Mahle, Nova Fruits, Phinia Delphi, Steam Lab, MCC Korsini
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Mentorship Program Continues with Three Schools in the 2025-2026 Term
Investing in the Future of Young People

Since 2018, our Mentorship Program for vocational high school students has been ongoing. In the 2025-2026 academic year, the program is being
conducted at three schools: Bergama Sehit Omer Yigit Ulus Vocational and Technical Anatolian High School, Dikili-Candarli Nebiye Kavalali Vocational
and Technical Anatolian High School, and Gaziemir Borsa istanbul Vocational and Technical Anatolian High School. Within the program, a total of 452
students in grades 11 and 12 receive guidance from nine volunteer mentors from ESBAS and BASBAS, supporting their personal development and

preparation for professional life.

At the event held on October 20 at Bergama Sehit Omer Yigit Ulus Vocational and Technical Anatolian High School, the program'’s first presentations
were delivered under the titles “Confidently Towards Your Goal” and “Communication in Professional Life.”

The Mentorship Program aims to contribute to the development of a qualified workforce in line with sustainable development goals by enabling young
people to interact with the business world at an early age. In the new term, we will continue to inspire young people and add value to their future.
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Mentorship Program for Vocational High School Students

Gaziemir Borsa istanbul Vocational and
Technical Anatolian High School

As part of the Mentorship Program, the Sushi Workshop held on
December 12 and 15 was met with great interest from 11th-grade
students. During the workshop, our experienced chefs, Ahmet
Cavusoglu and ibrahim Ay, provided hands-on instruction on the
fundamental principles of Japanese cuisine and the step-by-step
process of making sushi.

Participants had the opportunity to prepare popular sushi varieties
such as maki and uramaki. They also learned about essential
techniques, including knife skills, ingredient preparation, and
presentation. Additionally, students were introduced to key concepts
and ingredients frequently used in sushi-making, such as nori, mirin,
rice, and standardized measurements.

Enriched with both theoretical and practical content, this workshop
not only helped students explore different culinary cultures but also

significantly enhanced their vocational awareness and manual skills.
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On December 24, school administrators paid a visit to ESBAS. As part
of the program, they toured the ESBAS Food Production Facility,
Gastronomy Kitchen, and the Child Care Center to observe ongoing
activities on-site. During the visit, participants had the opportunity to
learn about production processes and practices in the educational
areas.

Following the tour, the school administrators joined our volunteer
mentors from the Vocational High School Mentorship Program for a
lunch meeting, providing a space for mutual exchange of ideas and
experiences. This visit served as an important occasion to strengthen
collaboration between the education sector and the business world.




Mentorship Program for Vocational High School Students

Dikili-Candarli Nebiye Kavalali Vocational Bergama Sehit Omer Yigit Vocational and Technical Anatolian High School
and Technical Anatolian High School

Gaziemir Borsa istanbul Vocational and
Technical Anatolian High School

o
N



BADV (Business
Corporate Network

Against

Domestic

Violence)

On October 3, the BADV Communication Committee met to review the
committee’s activity plan and evaluate the events planned to be held

through the end of the year.

Aslihan Saka

Aegean Forest Foundation

As ESBAS, our donation to the Aegean Forest Foundation led to the
creation of the “Aegean Free Zone Companies Memorial Forest” at the
izmir-Kinik Reforestation Area, where 2,000 saplings were planted. During
the Autumn User Gathering held on October 20, e-certificates were
awarded on behalf of the participants, with a donation of 5 saplings
made for each attendee.
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Defaya olan duyarlibgeniz sayesinde gelecegirnize onambi bir
katkmda bulunmakitasimz. Bu sertifika
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BADV (Business Against Domestic Violence)

Corporate Network
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.ﬁ gunestamgac ve diger kigiler begendi
egeserbestbolge Kadinlara ve Kiz Gocuklanna Yénelik Dijital
Siddete #MoktayiKoy g

Her yil 25 Kasim Kadina Yonelik Siddete Karg Uluslararas
Micadele ve Dayarngma Gini'nden baglayp 10 Aralk Insan
Haklan Gind'ne kadar devam ederak, 16 gin boyunca sdnen
16 Glinllk Aktivizm Kampanyasina bu wil da destek veriyoruz.

Bu wil, BM Kadin Birimi (UN Women) ve BM Nifus Fonu (United
Mations Population Fund [UNFPA) tarathindan ortaklaga
gerceklegtirilen kampanya, en hizh artan siddet bigimlerinden
biri olan teknodojinin kolaylastirdify siddete, kisacas: dijital
siddale odaklanyar,

Teknolojinin destekledigi veya kolaylagtirdidy yeni egitsizlikler
ile kadmlara ve kiz rox.klanna yanelk yemi $|dilet turleri ortaya
cikiyor. Sadece fiziki olarak degil, dijitalde de var olan gsiddet;
bilgi ver i|t|'|l!§.ll'l'l teknolopleri ile sanal platformlarda
desteklenirken cevrim igi takipten gorsel odakl tacize, kigisel
bilgilerin ifgasandan deepfake igeriklere kadar kadinlarn en
termel insani hakk olan saglk, givenlik, fade Szguribl we
L_kamusal havata katilmw dodrnedan etkilivor

From November 25 to December
10, 2025, UN Women and its
partners invited everyone to
participate in the “16 Days of
Activism to End Digital Violence
Against All Women and Girls”
campaign. We supported the
campaign through our social
media channels.

e Isduryasiovicksiddetekarsl

BADV Sirketler AG1 Uzmanlaria
Webinar Serisi 9

25 Hawsn Cticinligl

= TUSIAD  COuavcivasm 1
Qe TV [P

isduryasiovicisiddetekarsi BADYV Sifkether Af Lizmanlaia
‘Webdnar Serisinds Kadina Yanalik Siadetl Verilers
Konuguyonus

25 Katm Kadina Yonelk Siddete Karg Uluslararas) Micadele
Ganis kapsaminda duzenleddimiz, “Kading Yonalik Sodeti
wrilarle Konusinorur* wabinanns davwtisiniz

BADV Corporate Network
Webinar Series #9:
Talking About Violence Against Women

with Data

Expert

As part of the International Day for the
Elimination of Violence Against Women on
November 25, we attended the webinar
“Talking About Violence Against Women
with Data.”

The event, held online on Wednesday,
November 26, explored the entire process
from producing to interpreting data on
violence against women, and how this
process contributes to equality policies.
Moderated by BADV Project Coordinator

Esen Ozdemir, the webinar featured
Associate Professor ilknur
Yiksel-Kaptanoglu from Hacettepe

University Institute of Population Studies.
We discussed how data play a role in
understanding the dimensions of violence
against women, shaping policy, and
developing corporate strategies.
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BADV (Business Against Domestic Violence)
Corporate Network
2025 Company Presentations and Certificate Ceremony

The “BADV 2025 Company Presentations and Certificate Ceremony” was held on
December 18, 2025, hosted by TUSIAD. Representing ESBAS, Halime Biyikyiksel,
Bahar Baysal, and Gines Tamgac attended the event.

Opening remarks were delivered by Prof. Dr. Aysegil Toker, Dean of Sabanci
University Faculty of Management; Nevgil Bilsel Safkan, General Manager of
Sabanci Foundation; Yasemin Akis Kalaylioglu, Gender Program Coordinator at
UNFPA Turkey; and Ceren Aydin Ergiin, Deputy Secretary General of TUSIAD.

During the event, 11 new companies that joined the BADV project in 2025 shared the
work they conducted. Certificates of participation were also awarded to company
representatives who successfully completed the BADV Trainer Training Program.

Sirket Sunumlari ve
Katilim Belgesi Takdim Programi
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The Business Against Domestic Violence (BADV) Project, which
has been growing stronger since 2013 under the leadership of
Sabanci  University Corporate  Governance Forum, in
collaboration with TUSIAD and with the support of UNFPA Turkey
aoand Sabanci Foundation, demonstrates the transformative
power of the private sector in this field. As of 2025, 138
companies participating in BADV are carrying out numerous
initiatives aimed at preventing violence against women and
empowering women. ESBAS’s efforts were also highlighted
among the inspiring examples of private-sector initiatives
combating violence against women.
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Supporting Companies Operating in the Zone

We supported the export procedures for board games donated
by Gates Industrial to Behcet Uz Children’s Hospital. Thanks to
this donation, children at the hospital gained access to fun
activities that help boost their morale and motivation during
treatment.
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Support for Bergama Asagikiriklar Primary School

To support the educational activities of Bergama Asagikiriklar
Primary School, our company donated a printer that was no longer
in use. With this donation, the school will be able to meet students’
printing needs for daily educational activities, making the learning
process more efficient.
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LOSEV
(Foundation for Children with Leukemia)

On November 13, World Kindness Day, a Satsuma
mandarin harvest was carried out at LOSEV’s Seferihisar

Natural Life Farm. The harvested mandarins were delivered
to registered child patients and LOSANTE Hospital.

TED (Turkish Education Association) izmir Branch -
ESB 4x4 Basketball Tournament

10 participating companies: ESBAS, Gates,
Mecalac, Lisi Aerospace, Simeco, Kale Pratt &
Whitney, MVT Elektrik, Cevher Jant, Safe Spice, Gram
Equipment
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On the opening day of the tournament, Serkan _ ':g J
Ozizmirli conducted a “Teamwork” training session, !
attended by representatives from TED izmir Branch. e 1 |
The tournament final took place on January 5, 2026. i
The tournament proceeds were donated to TED izmir
Branch to support students’ education.
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Atatirk Organized Industrial Zone

On November 12, our company was represented by HR Director Bahar Baysal and Corporate Communications & Sustainability Director Halime
BiyukyiUksel at the seminar titled “Every Manager is a Human Resources Specialist” held at the Atatirk Organized Industrial Zone. During the seminar,

information about ESBAS’s HR practices and sustainability initiatives was shared with the participants. Additionally, an introduction to ESBAS and
BASBAS was provided.

HER YONETICI BIR
INSAN KAYNAKLARI
UZMANIDIR

12 Kasim Gargamba 2025

13.00 - 17.00

iAOSE Bélge MUdGriGga
Atatirk Toplant: Salonu
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Technical Visits by University and High Schools

Students from Manisa Celal Bayar Students and faculty advisors from the
University Faculty of Applied Sciences Buca inci Ozer Tirnakh Science High
visited ESBAS on December 1 to learn School Young Engineers Club visited
about our ongoing projects and practices. ESBAS on December 15.

Students from Gaziemir Serife Balci Vocational
Technical Anatolian High School Vvisited
November 18 to gain insight into our practices.

ESBAS

and
on
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Gaziemir Sehit Serhat Signak Vocational and
Technical Anatolian High School

Computer Donation to Schools

Through School-Industry Collaboration

A campaign was launched in collaboration with Gaziemir District
Governorship, ESBAS, and the Software and IT Industry Clustering
Association (YABISAK) to donate idle but functional computers from
companies to schools, making them available for student use. Within
the campaign, functional computers that were no longer in use at
companies operating in the Aegean Free Zone and YABISAK member
firms are donated to schools selected by the Gaziemir District
Governorship.

The first donations were made by Broadangle Software Inc. and
Masomo Game Technologies Inc. A total of 17 computers were
donated and handed over to Ahmet Kaya, Principal of Gaziemir Sehit
Serhat Signak Vocational and Technical Anatolian High School.

The handover ceremony took place on December 4 and was
attended by Gaziemir District Governor Kudret Kurnaz, Gaziemir
District Director of National Education Erhan Atilla, ESBAS General
Manager Yusuf Kiling, Corporate Communications & Sustainability
Director Halime Buiyikyiksel, Rabia Turan from Masomo Game
Technologies Inc., Ozlem Sahin and Mert Yilmaz from Broadangle
Software Inc., and YABISAK Coordinator Serap Sénmez.
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. We Shared ESBAS’'s EFQM 6 Diamonds Journey
StRATe) at the 34th Quality Congress

At the 34th Quality Congress organized by KalDer, the Turkish Society for Quality, where the importance of timely
and effective decision-making by the business world in the areas of global strategy, climate, technology, and
economy was discussed, ESBAS proudly took its place this year as a recipient of the EFQM Global Awards at the 6
Diamonds level. We were honored to represent ESBAS at the congress with the participation of ESBAS General
Manager Yusuf Kiling, Corporate Communications and Sustainability Director Halime Biyik Yiksel, and Human
Resources Director Bahar Baysal.

3 Ges:

On the second day of the Congress, organized by the Turkish Society for Quality at the Istanbul Litfi Kirdar
Convention and Exhibition Center, a special session was held for the 2025 EFQM Global Awards. The session, titled
“Corporate Governance: Improving Management Quality and Good Governance Tools,” was moderated by KalDer
Secretary General Sabri Bulbil. ESBAS General Manager Yusuf Kiling, who was invited as a speaker, and Oznur
Ozcan, Quality Manager and EFQM Leader at Toyota Boshoku Turkey, shared with participants the journeys,
management models, and best practices that led their companies to win the EFQM Global Award. As ESBAS, we
continue to strengthen our culture of excellence with the goal of creating sustainable value.

KALDER - 2024-2025 Local Quality Awards Winners Conference

The 2024-2025 Local Quality Awards Winners Conference, organized by the Turkish Quality Association (KalDer)
izmir Branch on December 3, brought together representatives of the business world committed to quality. The
conference, aimed at promoting quality awareness and sharing best practices, was attended by KalDer members
and business professionals in large numbers.

The conference included sessions where companies shared their experiences in documenting corporate
competencies within the EFQM Model framework. In the final part of the program, an inspiring success story that
brought international recognition to Turkey was presented. Speaking on behalf of ESBAS, which earned 6
Diamond Certificates under the EFQM Global Awards, Corporate Communications & Sustainability Director
Halime Biyukyiksel shared the strategic management approach and sustainability-focused practices behind this
global achievement with the participants.




Yeni Asir
“130-Year City Story”
Exhibition

The “130-Year City Story” Exhibition opened
on December 24 at the lzmir Chamber of
Commerce. Organized in collaboration with
the Izmir Chamber of Commerce and Yeni
Asir Newspaper to mark the newspaper’s
130th anniversary, the exhibition featured a
special selection of 130 pages of
documents, photographs, and news from
different periods of the newspaper,
showcasing lzmir’'s 130-year urban memory
to visitors.

ESBAS also participated in the exhibition,
and ESBAS Chief Executive Officer and
Deputy Chairman of the Board Dr. Faruk
Giler attended the opening ceremony.
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iZIKAD MEDSPARC International Business
Summit

The 2nd MEDSPARC International Business Summit, organized by iZiKAD on
December 3, was held under the theme “Collaboration for a Sustainable
Future: The Triple Transformation.” The summit featured forward-looking
panels addressing the intersections of green, digital, and societal
transformation.

During the event, experts explored how collaboration-based innovation
through green technologies and environmentally responsible digital
solutions can accelerate sustainable progress. Another key session
focused on the role of technology in sustainability, highlighting how digital
advancements strengthen eco-friendly practices. Under the theme of
societal transformation, the summit emphasized community-focused
initiatives and inclusive growth strategies.

The summit also hosted B2B meetings, bringing together industry leaders,
entrepreneurs, and investors to foster innovative collaborations.
Participants had the opportunity to explore new business opportunities,
develop strategic partnerships, and exchange ideas on sustainable
solutions through pre-arranged one-on-one meetings.

Representing ESBAS at the summit were Corporate Communications &
Sustainability Director Halime Biyukyiksel, Investor Relations Specialist
Serap Sonmez, and Sustainability Specialist Dr. Mevlide Karadag.
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December 5 - World Soil Day DS
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World Soil Day on December 5 is not just a date for raising awareness; it S G Ry Ttk ks i
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heart of humanity. Protecting this heart is not merely an environmental
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With this awareness, the ESBAS Sustainability Committee members, who Mg L e
work to transform sustainability from a concept into a value and way of s o
life, were invited to put into words their thoughts, awareness, and sense of T 7 . Loz

responsibility regarding soil. The writings they produced reflect both their = e W

respect for nature and their determination to do better. 4 |
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ESBAS Sustainability Committee members, aiming to raise awareness
about soil, water, trees, health, education, and social responsibility.
Through this initiative, everyone is invited to share these feelings and o suagehureirg e
ideas and to take a step together toward creating a more livable world. b ket
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On this special day, a bulletin was published featuring the writings of the %
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Thank You

ESBAS Corporate Communications and Sustainability | Email: kurumsal.iletisim@esbas.com.tr



